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Representation of Support 1
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Representation of Support 2
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Representation of Support 3

Farm a 3% pear oll prodessianal relationship coach and mother

of 7 childien | started working az a dancer at Speagmint Bhine's Shotliold kst e as it was
something | had always wanted ta try 1 have gerauinaby been blown away by the warem,
fricrdly atmmozphere all the staff have created ol by the professienalism of everyone who
wiarks there,

Plaragerment and security are highly polite and weelcoiming to cuslomers. | have NEVER seen
ar gwen heard of any troubie. THe worst airg | bave seam is an over inebriabed customesr Gall
arleeg inhis chair and then hie was politely asked U leave Security are very skilled at
dealing with Custarners and at making sure all of tha girls are safe at all times

Weare bricfed on alt of tha rules and regulatoons aed Lhasre are signs and nofices up
regarding our code of coducy and abnut how we need to be respectTul of the commu nity
ard business around oz, which we are.

The clentelz at Spearctnird Bhine's has also really surpreed me. | have spokon wits
wiaricderful people from abl cver the world, with fantastic jobs who are incredibly cespeect il
and a pleasurc beotalk with and dance for. Peopla wha baws beon ecommended to visit us.
"Ragulars’ whao some n fraquently to enjoy the relased and friendly aimesphaere, We also
Fiates aasenry women visit the cluk, which is always lowely te sea.

[ have also been pleasantly surprised with how loving, kind and supportive all the dincers
are. Itis hitevally o pleazure and joy coming ints swoork ard catching up with al! of the
incredible waorren Lhal work there. Bany of thei have full tirme diy johs and work extra
mights o support their famibies or sedf-funed their sducations. We hawe psychelogists, wacial
weorkers, health carg professionals, mathers and many otfwer interesting, beautiful and hard
werking wornes at the ok,

Same may behave we aria sordid, seedy hoard of perverts wham actyally we are guita the
opEoste. We are 3 ittle cormanily of secd working, confidart, sexy peongle wiw share an
irfereenl and appreciation of the famale baocdy and e rotic dancing. 'We are 3 professianal

ircerporabes nudity.

it aenuine by ic a pleasure aod priviicge toowerk al Speacmint B s aend Dwoold oncourage
2 P B
aryenn [oome inand see just bow friandly snd weonderfol our enviccnmant actually is.

Yo sincerely
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Representation of Support 4

To wihiom this iy coneemn,

| natve westhad at Spestmint Rhies Shofficld far g roemier of yaars in my oplindss 6 a ey sale
erdir rmmant, Thiere s rewar a0y indicanons of fropble gt the cheb and Tabeays e ot hame The
stafl that wark there look after the club and the women includ ng g whio ek 1he e wilh 1k
wpatiesd care, [ hawe nobicod the club has become 3 glace for g lob of woemen o come to as a
cwstpmar with Triends o with partners, which | have beeomae 2 regulsr thing, they seem o &y
themsales a let, The club has becorme ¢ great socisl alace Sar hien parties, stag pashios ard aork
parties, | have e king at the club and would rather work her thain any athed gentlemaen’s ek, |
truly lowr where | ok as it s iy only job and | have 2nd om anfaying cvery minute & i is sucloa

friendly place Lo work. The staff and | hae ©hecome g famly mot just work culleagoses,
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Representation of Support 5

Cear Sirs,

| currenithy work as a dancer at spearmint Ahine Shieffield ard wish to write this letler ta cutline
MYy expeTiences treahaut my gmployment,

| have wockee Tor the cornparry over o norner of years whoch enabled me to fund reiyset
Lhreghs o Taw degres. | ain pressntly employed as a full time Legal Bxecutive for a Legal SO0
firrm, My day time emplayment 5 very demanding, howsever 1 still choose o remain in
ermploymant, part tirne, at Spearmint Abine gneem rhat the management alleay me o work as
and whep it |5 convenienrt for me. Aside fom supplementing my inrame froen Tull Gime
employimens, | centlaually and geauinehy anjoy working there.

Spoarmint Rhing has always prowided re wilh i sile and delaxed wurking etwlranmment, which in
this inddustry is peramount. Fromm the ManagetmenT to bar staff, every employee is professional
and cowrtenns, but more impartantly i1 15 an absolutely friendly emvironment to work in. As a
dancor 8 3lwiays foel Inokod after and supported. | arm able to be flesible with my working hours
ard am shle te choose when ard how often Dwark, As 1 lve wethin close prosimity of tee club, @

am abhwiays eseorted home at the end of rry shifts.

| cammot praise Spearmnint #&hino enough as an ermployer and as such | di intard 1o eantinoee
working there for the foreseeable future.

Yraurs itk

o

Page 352



Representation of Support 6

L 5 - : |t

—l— T [ B T ‘..7'.-I -

- | _',J_w,,;__r* e ;
- L‘f.r\.\'.'{:_ i]::-H Sy . i ',«‘_'-” i "n l iri;j: A lf_;_ll L T A T |_:
S A R N S S YL oy Lo Voo e "
L Ve : b ro L e ey ‘J A TN S I
| : I ""f_;',‘:“; ---]1"_-5_ [ wr — I‘_ ‘ T e jl'_i'._ _: _ ) . e 1_-",
- R A i 1 -, A U T N Jrﬂ_x R T

Y A R e e

SR S O L al ] { 15 Ay~

= l‘-__\‘_"__] [ j" CAar o 3—l S, Ty i

P 1:-'“»__-”‘5 .lk_‘i:_—j'll 1w li "

R A e T

T, T T s R WP T M S ¥ it IS L YN
PR TS R i L= SE b A T L S iy ‘)
I T G e e e e e
RIS R T AL T B It S A U S L A o ST

Page 353




Representation of Support 7
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Representation of Support 8

Eant a thied year Paychodogy student al Shelficld Hallam Universily amd | have vorked g2 a
bartender at Spearmint Bhing Sheield Gor nearly 3 years. 1 am wriling Lo express my Comem
aver sorne individuals whose influence may oftecd e club's future in Sheffield and 10 express
howe maech He s126F inchading myself, depend on e club™s fittire as well.

[ have worked at the club in bath fill-time and part-time positions and this is my main and only
income apart from my student loan which just abeut covers my rent. | abways think mrysell Tuchy
For hiaving such 1 job with manigers who are always so fexibie, trusting and understanding ol
me and my sibeation being a1 University, Fog example, whenever | have exam periods or 1 go
home for the halidays, they are always accommedating in ways which previous employers have
ot been {1 worked ai Tage Bell for a fow months last yeac), they really care about me and §
never feel [ike st & number working in s big company. 1 now only watk one Saturday nighi
shifi a week becanse of my studtes and this is somothing that [ am wnable 1o dn clsewhere.

[ know same people may look down on the fact that thece is 2 strip club in Sheftield and that they
think thiel iUs an unsale and seedy sstablishmenl. | even had sume of these misconcephons
hefare 1 stamed working here, that ¢hanged verv quickly when 1 joined Spearmint Riino ncarly 3
years aga. Even behind the har, customers (including girls) telling me how surprised they are on
heay friendly all the doormen are and how safe ey feel is not uacosamon. | pet walked e my
taxi every single nipht and my managers will alwaws have sy hack if there s & difficult
customter, 1 know and feel like | am being iooked after, Morcover, people do have
misuppnehensions aboul steip clubs being seedy places and all sorts of Mlegal things hagpeminge
like ghey seg in filig fwithawt physically aoing intg ong thartnselves) and i can el you first hand,
this is not teuc. In my apinton, my managers enforee all the rules and reguiations bettee than in
any other plsve that | hive worked before, [0 eeally @ just @ bunch af normal people warking
shifis |ike any cther normad jeb serving normal pecple that come in.

[ know Thee is &n arpmment that steip clubs aeen’t wery feminist and thar they teke advaniage of
wamen but if thinking that womcen shauldn’t be allowed to choose i take their clothes olf for
pneney then jsn 't gl net very Femindst? Thut actually all of the girls That wanh at the ¢lub really
dor enjow it and ot me 35 @ his stiange o think hat society automaticaly assimes that when it
cames to Female sexualicy or worten behaving sexally, we shonld suppress il You can even
swap the argumend around and wonder 17 his basiness even Gikes advantsge of mes but becius
of aur culture we don't see it [ike that. Fusthermone, some people may think thar a strip club is
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8 (Cont’d)

cven disgusting, bul what's weong, Wil expressing your seauslity’y Saee people Rave ceman
\hings that they Hke, we Kios it happens bl we don'’l question il There is an aegunient to be
made abeu the morality of making money o this bt we Tive in a capitalist cullure anyway.
Yo coutd think about the didiculousness of penpbe making maney fram food sates — [would say
haing fuod is 2 huanan right bus supermarkets sre toaking prodit fom a basic humin oecessty
bt wee by fivod everviliy without question. 10is jUst the ¥iew on women tha is the prodiless, it
vol see women a5 vulnerable and impressionable and that a steip cll s taking advantige of
term, then that in itself is no a feminist way of thictking and if you think that ek vewaney
from this is moedly wroag then you are nol aware of $he society we live oo today or thinking
abist the peaple that work there,

[ veally hope to see Spearmint Rhino's license gl ronewed year on yaas and [ amt aware of the
criticism people give the cluly bug 1 really de think et 2 o ppert-minded way of loaking at
this i5 needed and to really think about the peopte in these places. We are just noTmal neapic,
working s job like everybady else, we work nighls because ot gqiits we and Fls in with our
bifestyles better than any other job. | consider the people 1 work with Like my farnily and 1 would
Bk for thuatl 1o b hroken,
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Representation of Support 9

18.02.2017
To Whom It may Concern,

1 am a 25 year old woman | first started dancing from the
age of 18 at spearmint rhinos. | have spent 7 and a half
never experienced any probiems. | have worked In a few
clubs around the country throughout my time as a dancer as
1 like to travel but if | have to say | feel this club is by far the
best that | have experienced. | have always found myself
returniing back to spearmint rhino Sheffield as no other club
can compete for the level of safety and the respect the ciub
have for the girls.

In my time at the club they hava hired the best security in
my opinion, the girls and | always feel safe as we are
constantly being watched for our wellbeing.

Spearmint rhino Sheffield has a very calm, relaxed
atmosphere to which 1 feel very safe and comfortable to
work in.

This club gives us the freedom to work when we want which
1 have found in my time some clubs are stricter with working
shifts and that can make you feel pressured.

When | have had any personal/ heaith issues the
management have been more than understanding they have
been happy for me to have time off work, let me cancel my
chosen shifts | had put on the rota and to return to work in
my own time.

Without this club 1 wouldn't be able to support myself as a

young woman living by myself. | need this job as this is my
only career for now that can support me financially.
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Representation of Support 10

25027

Ta whor it may coancan,

Spearinint Rhing (Sheffield| has been my only glace of work {or4) years row, as the nours are marc
stubed o my home Wfe as a single parent.  fingd it to be a very safa environmant to work in, with the
seCahy team Lonstantly checking that atl the girls are ok and makiag surs that the custamers are

alsen safie.

W roceive @ milure of cesloereers T siraight single muales through o gay Female couples, fram
all areas of saciety and racesyraligions. it is @ fun plage 1o wark, with 2 professicn tesm and
nesthng ke the pocture that the peaple who object to the Cluk ara pzinting. Wy celleagues and 1 are
el ci i nly it heing expboiled a1 enls venue; in fact | actually ook forwand bo seeing evarybody

whren §'en hoading ot to wark
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Representation of Support 11
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Representation of Support 12
My name is
i am 38 years old and i am the head DJ at

Spearmint Rhina Sheffield. | have warked here as D) for the past 14
years, over the years | hgve made many frignds and avan my wife to
witch i have twa children aged 2 and &,

| love working here and il is my main source of income io look after my
family. 1 waork hard for my money doing 6 nights a week with

same nights tilt 6 in the morning, there is a lot mare Lot than just
playing mustc. | am here (o kesp the might going and make sure
everyone has a good time.  This is why i feal working environmenl is
very important and working for spearmint rhino is the hest, you may
have heard il all before but we gre all like family hera.

The Managemant thal i work for are the best i have ever worked for |
have never had a probdem that | couldn’t go and speak to them aboudt
and | know all the staff feel the same. We also have a amazing aoar
team here that know how to look after the place and make everyone feel
safe.

Ta finish just lika to say this 1s the best job i have ever had thal's why |
have stayad here 50 long the people | work with are great and i feel
working here has made me a more confident person. | hope (o stay hare
many years [0 coma,
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Representation of Support 13
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Representation of Support 14

Tu Whom it May Concern,

My narme ix Pate Blercer and [ am Le General Manager, Licensae and SEV holder ot $pearmint Rhing in
Shaffleld, 1 heve worled for Spearmiur Rhino for over 15 years but havea besn based at Sheffield 12 of these
yzars. The reasan that | have bean here For this amount of time | hava bean cfeawn o this Gty and the penple
that liva hora, even though over the years | tave hed offered to run othar elubs within the company, | have
chasen ta stay p Shedfield as this is my seeanel horme,

This [s vy Fulk tire amployment which [ repdy upaon to supgpori my Faenily, pay my hills and ug uedil tast year paid
rry mortgage. Tha fact that every year vor hawve you apply Par our SEV as certain groups a6 Yrying to close us
dowt die to their cwn prajudice views has coused mao greal siress, ankiety and warny awer the years. This has
fiaw ceused me to see 2 dackoF as every year | am haunted by the lact tRat | may lose my amployment, which
ear st ina that much ansety that |351 veer | sold my house and moved rmy lamilly intoe rented accommodation as
| wiorrled that much that ) cauldn't pay my mortgage and wiould lose everything. Everyone daes hava a right to
thelr own agindon but if there opinion causes ¢tlvers 1o lose their jobs, hames of even cause them stress than
this immoarally wrang and shauld not be allowed to happem.

The fact that | run the chub to a very high standard following alf terms and conditions sel by Sheffield council and
have ahsays pasted every inspection plus hae ki ne pelice incidents shows how seriously | take my rale as
Genoral Manager. As the dancers, staff and customers safelly and welfara |5 fi main cencern...

Thank yau for taking your ime te read this
Pate Marcer

Ganeral Manager

Spearming Rhino Sheffield ;;1':'." ‘!&:}i

&0 Brawn Street = 'J:::—Jﬁlﬂ“:.
S |
Shmfflield R

51 2BS
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Representation of Support 15

My narnie is and for over 12 years | have been Head of
Security at Spearmint Rhine in Sheffield.

! take my role as Head of Security very sericusly making sure all customers,
staff and dancers are i a safe, friendly environment and work clesely with
the management team to make sure that we adder to all the conditions on
our BEV. Since the [ast hearing last year we have had no incidents or Aced to
contact the police as this itsolf speaks volumes on how important | take my
employment at Spearmint Rhino. | also make sure that all dancers and staff
member arrive safely to and from work whether it's arganising them a taxi
and having my membors of security walking them to their cars. Again safety
I3 my main objective.

So | feel upset and disheéarten that every year we are fighting objectors whe
are trying to close us down due to their own persenal views against us.
Especially since they have never beon ivto the club in the first ptace and
have no concept ¢n how the club is run. Thia in itz self is wrong as personal
morals views shiould not dictate whether Spearmint Rhino should operate or
net. We follow and take out conditions vary sericusly agaia putting all
dancers, staff and customers safety first,

Regarda
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Representation of Support 16

SPEARMINT ~  RHINO
GENTLEMEN'S CLUBS

ASh - ZURAFE - AUSTRALIN

Sanrreen DEVELDPMENTS LLMITID
T/A SPCARMINT RIMING SHETIIC1D
&0 f-omp Freat, Prcifald £ 285
TCLERHSMD a2id JP0ki e FAR SL1+ IP4HLe

wkRPARLL k. MALLHE
wIasITL.

A

IEHIT RIS

Bear SivMadam

My e 35 Michiel Goodwin and Dam ane of the manspers al Spearmint Rhino Shefield

Pam 51, betn and beowght up in Sheffield and have been workiog for the clab full time foe
alraest 5 yesis, [ have fwe children 05 amd 17 o ebviously eely o this job b pay my
mrortape and pay the Bills e,

1 el support e SEV leence and apres Mas since it was beenght it his weeded oul the less
desirahle element in our industey and fetl just the more respectalle clibs ke curgelves to g
abvaut thueir business.

Trthe 1S vears we have been opert thece have been wo serious meidents sayatring a police
presence 4% 1 helieve our door stalTane one of the Dest teams in the city and cour stafl and Jangees
are pralessionl and triendly at all tmes.

Evosy year i Trustiates me st e sunie people come up with e sme lane exeuses why they
think we should ke closcd dovwn and it upsers o thar somehody of reasonahie intelligancs voanld
pladiv lake away my lvelibood fust because they don’t ayree with s being near theie place af
busingss, Fyen thatghowe doncagen untl 5 hoors after they have closed and we close an Teast 3
hours before they apen for business, so all they see is a closed baitding,

They shoul abent Rphting for womens rights and that Jap dancing clubs degrade women and
enconage sape and dornestic vialesee and yet they ane not weying 0 stop any of the other clule
the area femm peiting their leenee ? just Spearmint Rhina.

S 1his waalld see o indicue that s just because we ure near 10 them and spoil their ideo ol o
perict enlial quarer and nothing 1o do with betrg coacmed far volnerble woren,

Messe [on Spearmint Rhine camy on trading as we have done for almast 13 year in a prafessicaal
Ty

Koind regiards Mick Goodhin

MirnAel Goodvan
Manager
Spearmint Rhing Centlapers Jud
Sherfleld

SouUth Yorksftire
D

Telphcwx: - D114 2708092
Disect E-miail: - i
Coenpany welbsile: - vany o
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Neutral Representation

Teezr Mindar /' Sis

Crvies Hlze Lt caupia: of years, 1 he wazshed with interest the ol renewal praceediags for Spearmuizt Rhun aod
arather simnilar venue. & 5rss, | wes simply an infecesied bystooder, oozous 21 2he ertlvsiaslic persuzsive athempts

ot fhe vanioys eodulity proups.

[ kave witrassed ane incividual ie prricular g 3 powespoin presentaliven which, e relalieey usinamed v,
il ¢ complessly miss the ping & e ach speaker in um seceived 2 round of applanse Theeurae mare aral
mire d-silusioned wish thei- cause, seaeng shut any persan whe daved 1 cordrndict Their blinkerad view of the
world wocld be Faiz gase. 1 oate that e recert appedsaace of mule sirigpers i Jenling Casine passed by witl:aut
5o mach as 2 nuarmur of peotest Fem any eyozlity grocn, Siilaely e regoler sppearance of ple "dce roupes”

zernss the City. Bqualiv Jor whem?

I regulrly wislk <lorg Brown Stocel and v stace that §lsave no gual s whatsaeser walking sesi ke venue, both
axrly mnrning and fafer ir the evening. | cin catepornicaily skale ot Brewe Sieeel is 2lways quicl. In lacl, [om mart
wiry walking pass the Siudens Dndon building due b the aehaviaor ol some shedeats when druok.

The painl af tkis email = 2ol @ seppart or appose the applivation. §kave apokes 26 rsiy of ity coacampeancs
feom varicus wulks 6f life and can enregerienlly stale 1hat ke pverahelming opinion is "live and lot live®. Tae fuct
af the arter is thar the vase rasori by of Shefficld pruple do oot aare 3F Spearminl Rhine is graneec a licerce ar aol.
The vozilbraes minarity wonld hawve pou bilicvs stherwise.

What | dis objeet 1 iz G50 expernaive cnarade (Pl 18 (e leariag which seers 1o be held cvery year ps 2 result of whne
1 assurme the Law or Ceanedl o varius schon groups demasd? The moncy spent an las bearing woeald be for beter
spent or, 3 publ's gueshaning sxerg:ce, in referendim Fashiar.

Skauld e Cawneil senew Spearnins Blino's lieeace? Yos, ia o dont care, [ know which answear my mangy is o2

Yours

Page 365



Appendix D

Meeting Invites

Page 366



D1

Sheffield

City Council

SHEFFIELD CITY COUNCIL
LOCAL GOVERNMENT MISCELLANEQUS PROVISIONS ACT 1982
Sexual Entertainment Venue — Spearmint Rhino, 60 Brown Street, Sheffield.

IMPORTANT: NOTIFICATION OF A LICENSING SUB COMMITTEE HEARING

LEGISLATION: Local Government (Miscellaneous Provisions) Act 1982
LICENCE TYPE: Sexual Entertainment Venue (Renewal)
| refer to the above and an application for the renewal of a Sexual Entertainment Venue Licence.

This matter has been referred to the Licensing Sub Committee of Sheffield City Council for
determination. Full details will be provided in the report to the Commitiee which will be sent to
you in due course. The Licensing Committee has the authority to decide what action to take in
relation to each application.

The hearing in respect of the application will take place on Tuesday 11" April 2017 in a
Committee Room of the Town Hall, Sheffield (Pinstone Street entrance) and you are invited to

attend at 10:00 am.
PLEASE NOTE:

Due to the number of interested parties, it is vitally important that you reply to this invite. If you
fail to respond to this invite_and subsequently attend the hearing, your admission cannot be
quaranteed due to health and safety considerations. Entry precedence wili be given to
individuals who have confirmed their attendance in advance.

| would be grateful if you would confirm that you will be attending the meeting by
emailing the Licensing Service at licensingservice@sheffield.qov.uk or by telephoning
0114 273 4264 before 5pm on Thursday 6™ April 2017.

......................................... Date: 29" March 2017
Steve Lonnia
Chief Licensing Officer

Head of Licensing

Licensing Service, Business Strategy and Regulation, Block C,
Staniforth Road Depot, Staniforth Road, Sheffield, $9 3HD

Telephone 0114 273 4264
Email licensingservice@sheffield.gov.uk

The Licensing Service reception is open from 10.00am to 4.00pm, Monday to Friday
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Spearmint Rhino SEV Premises Licence Renewal

Age

Application

Equality Impact Assessment Notes

Potential Impact — Negative

Evidence —

There is potential impact of those 18 years and under. There are
other establishments in the vicinity of the premises, such as the
Student Union Hub and other university buildings. The location of the
premises may have a negative impact on the young people that
attend these establishments; however, during the operational hours
of the premises, these establishments are not substantially used by
or for children under the age of 16.

The Licensing Authority has not received any complaints regarding
underage access to the premises.

South Yorkshire Police have confirmed that there have been no age
related issues in relation to access to the premises in the time that it
has been licensed.

Sheffield Safeguarding Board has also confirmed that there have
been no complaints received in relation to the premises.

Mitigating actions -

In the licence conditions, no dancer under the age of 18 may perform
at the premises.

In the event of the licence being renewed, access to the premises
will be prohibited to those under 18 years of age, through both the
Local Government (Miscellaneous Provisions) Act 1982 and the
Licensing Act of 2003. This will be controlled by conditions currently
on the licence.

Mandatory conditions on any SEV licence prohibit advertising etc.
outside of the premises without the prior approval of the Council.
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Disability
Potential Impact - Neutral

As this is a renewal application the Council’s Health Protection
Service (Health and Safety) will have already worked with and
advised the applicant regarding accessibility to the premises in line
with the Equalities Act 2010.

Evidence - The Licensing Authority has not received any complaints in relation
to the treatment of disabled people or in relation to disabled access
at the premises

Mitigating actions -

The Council will do everything possible to ensure premises are
conforming to disability legislation.

Pregnancy / Maternity

Potential Impact - Neutral

Evidence - As far as we are aware there are no issues in this area and we have
received no evidence (comments or views) related to this issue.

Race
Potential Impact - Neutral
Evidence - As far as we are aware there are no issues in this area and we have

received no evidence {comments or views) related to this issue.

Religion / Belief

Potential Impact - Negative
Sex establishments are such that they may offend or go against the
beliefs of certain faiths, religions or sectors. However the Council
recognises that it is lawful to operate such premises and that such
businesses are a legitimate part of the retail and leisure industries.

Evidence - The Licensing Authority is not aware of any religious buildings and
establishments within the locality of the premises.

The Licensing Authority’s role is to administer and enforce the
licensing regime in accordance with the law and not to take into
account moral objections and standpoints.

This law pertaining to the licensing of sexual entertainment venues

empowers local people and the wider community to be involved in

the licensing process and if necessary to raise objections and

representations. However, paragraph 3.23 of the Home Office

guidance on licensing for sexual entertainment venues states

explicitly that “oBections should not be based on moral grounds or
age
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values and Local Authorities should not consider objections that are
not relevant to the grounds set out in Paragraph 12.

Mitigating actions —

Sex

The Licensing Authority will consider the character of the relevant
locality when considering an application and will particularly take
account of the proximity of various types of premises including
religious buildings and establishments.

Potential Impact — Negative

Evidence -

In the past the Licensing Authority has received representations
submitted by action groups and interested individuals that contend
that sexual entertainment venues contribute to the objectification,
victimisation and harassment of women.

To the extent that many people would believe that this is a “moral”
standpoint, it would not be something that the Licensing Authority
can take intio account. However, we as a Licensing Authority have
considered this and taken it into account on an “equalities” basis and
do not feel that it is primarily a moral standpoint.

As the Licensing Authority we feel we must endeavour to reduce the
normalisation of the sexualisation and objectification of women,
avoid exploitation of women and to promote healthy sexual
practices.

However, we feel it would be a negative move to impose a total ban
on these types of premises and it is felt that through regulation,
imposition of strict conditions, a strong policy and strict limits on
numbers of such premises we can help achieve this aim.

Representations submitted by performers and employees across
various age ranges and demographics, suggest that the opportunity
for a flexible work pattern is an attractive proposition, providing a
sustainable income and work / life balance. Not licensing such
premises could have a negative impact on those in lawful
employment, which is regulated and subject to controls and visits
from many different organisations, including, but not limited to, the
Licensing Authority, Police, Health Protection etc...

Whilst the customer demographic for such venues is largely male, it
is not unusual for females or couples to visit such premises. There is
no bar to entry for either gender at any time.

The Licensing Authority has carried out proactive enforcement visits
to the premises on numMerous occasions and no issues have been

Page 371

E3



raised by officers. No formal complaints have been received in
relation to the premises and/or the conduct of its staff and no
direct complaints have been made by users or members of the
public to the Licensing Authority. However, two complaints have
been made by organisations who had objected to a previous renewal
application. These complaints related to alleged breaches of
conditions and were investigated appropriately and found to have
little or no substance.

The Sheffield Safeguarding Board has confirmed that no complaints
have been made in relation to the premises.

The Police have never objected to previous applications
demonstrating that there is no negative impact on crime and disorder
from such premises.

Mitigating actions —

The Licensing Authority will work closely with the Sheffield
Safeguarding Board to promote safeguarding and to raise
awareness of associated issues and potentially provide a
confidential system for reporting incidents/issues if and when they
arise.

Regulation, imposition of strict conditions, a strong policy and sirict
limits on numbers of such premises to support the aim of reducing
the normalisation of the sexualisation and objectification of women,
avoid exploitation of women and to promote healthy sexual
practices.

Extensive safeguards are to be in place for the protection of
performers from harassment and other unwarranted attentions.
These safeguards are documented within the application paperwork.

Sexual Orientation

Impact -
Evidence -

Neutral

Whilst the application makes no specific reference to sexual
orientation, it is assumed that the target audience is heterosexual
male. Notwithstanding, there is no bar to anyone seeking legal entry
to the premises.

Data gathering on admittance to such premises is not asked for or

obtained during the application process or on enforcement visits as
there is no legal bar to legal entry dependant on sexual orientation.
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Transgender
Impact -
Evidence -

Carers
Impact —
Evidence -

Neutral

Whilst the application makes no specific reference to transgender
issues, it is assumed that the farget audience is heterosexual male.
Notwithstanding, there is no bar to anyone seeking legal entry to the
premises, and no reference is made in the application to any such
customer data being gathered.

Neutral
As far as we are aware there are no issues in this area and we have
received no evidence (comments or views) related to this issue.

Voluntary, Community & Faith Sector

Potential Impact — Negative

Evidence -

The Counci! are aware of sensitive buildings/premises that are
located around the city. These premises are staffed mainly by
volunteers and are visited by individuals who may be negatively
impacted upon by this type of premises.

The Licensing Authority is aware of sensitive premises located in the
city centre but it will be for Members to decide upon the level of
impact of the premises on these buildings/establishments.

Mitigating actions —

There is no bar to legal entry for people of a particular voluntary,
community or faith organisation/sector at any time.

The Licensing Authority will consider the character of the relevant
locality when considering an application and will particularly take
account of the proximity of various types of premises, including
Hospitals; Mental Incapacity or Disability Centres; Substance Misuse
Treatment Centres: Sexual Exploitation Services; Rape and Sexual
Abuse Centres; places of religious worship, including churches
mosques; femples; synagogues and other places of religious
worship.

Financial Inclusion, Poverty, Social Justice

Potential Impact — Neutral

Evidence -

As far as we are aware there are no issues in this area and we have
received no evidence (comments or views) related to this issue.
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Cohesion

Potential Impact - Negative

Evidence -

It may be the belief of some people that sex establishments and /or
entertainment venues contribute towards a decline in societal
cohesion.

The Licensing Authority notes that it is lawful to operate these and
that such businesses are a legitimate part of the retail and leisure
industries.

Mitigating actions —

The Licensing Authority’s role is to administer the licensing regime in
accordance with the law. This law empowers local people and the
community to be involved in the licensing process. The policy also
states that the authority will consider the character of the relevant
locality when considering an application and will particularly take
account of the proximity of various types of premises including
residential areas that are frequented by children and families or
vulnerable adults.

Other /| Additional

Potential Impact - Neutral

Evidence -

The premise is close to the railway station, a college of further
education and university buildings, together with other premises
which may be perceived to be sensitive. The exterior of the building
is required to be neutral and approval must be granted for its
appearance.

That said, any brand or logo may be likely to evoke a certain level of
consternation amongst some sections of the local community.
Therefore anything on the exterior of the building including logos,
advertising should be required to be approved.

Sexual entertainment venues are legally in existence by way of an
Act of Parliament.

It may be the belief of some people that sexual entertainment
venues contribute towards prostitution and/or crime and disorder.
However there is no evidence of this in Sheffield. South Yorkshire
Police have confirmed that in terms of the area in which Spearmint
Rhino is located, recent crime analysis for the city centre concerning
violence in the night time economy indicts the general area of
Spearmint Rhino to be a low crime area and not an area that is
considered by South Yorkshire Police to be a problem. As part of the
procedure for this application, South Yorkshire Police has been
consulted and has made no objection.
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Mitigating actions —
The Licensing Authority will consider applications in line with the
relevant legislation and policy guidance. This will consist primarily of
the locality and any relevant conditions that can be imposed in order
to allow effective management and enforcement of the same.

The Equality Act 2010 obliges the Council to have due regard to the
need to promote equality of opportunity, eliminate unlawful
discrimination and promote good relations in discharging its licensing
functions.

Although the legal rights of the equality law are not within the scope
of the licensing of sexual entertainment venues to enforce, the
Council will encourage Licensees to:

« use an equality policy to help them check that they have thought
about equality in the way they plan what they do and how they do
it

.« provide equality training, to make sure they know the right and
wrong ways to behave.

Overall Summary

Sexual Entertainment Venues are legally in existence by Act of Parliament. The
Licensing Authority notes that it is lawful to operate these and that such businesses
are a legitimate part of the retail and leisure industries.

However, overall it is considered that there are some potential negative equality
impacts, in particular regarding young people, women and community cohesion.
This is due to the location of the premises in this particular application and its
proximity to premises that are frequented by young adults and vulnerable adults.

To mitigate any potential negative impact, the Licensing Authority will administer and
enforce the licensing regime in accordance with the law. We will also work with
organisations such as the Police and Sheffield Safeguarding Board.
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SEXUAL ENTERTAINMENT VENUES

LICENSING SUB COMMITTEE HEARING PROCEDURE

This procedure has been drawn up to assist those attending Sexual Entertainment Venue
Committee hearings. The hearing can be heard in two parts and may be held on separate
dates — objectors will be invited to attend Part One only. Part One will not apply if there are no
objectors.

The hearing before the Council is Quasi-Judicial.

PART ONE

1. The Chair of the Licensing Sub-Committee will introduce the Sub-Committee and ask
officers to introduce themselves.

2. The Chair will ask the objectors (or nominated speaker(s) on behalf of the objectors) to
formally introduce themselves.

3. The Solicitor to the Sub-Committee will outline the procedure to be followed in the
hearing.

4, Hearing Procedure:-

(a) The Licensing Officer will introduce the report.

(b) Questions concerning the report can be asked by Members.

(c) The Licensing Officer will introduce in turn the objectors (or nominated
speakers) who will then be asked to detail the relevant representations. New
representations must not be raised.

(d) The Chair of the Licensing Sub-Committee will invite members of the Sub-
Committee to put any relevant questions to the objectors.

(e) The Chair of the Licensing Sub-Committee will close Part One of the hearing.

PART TWO

1. The Chair of the Licensing Sub-Committee will introduce the Sub-Committee and ask
officers to introduce themselves.

2. The Chair will ask the applicants to formally introduce themselves.

3. The Solicitor to the Sub-Committee will outline the procedure to be followed in the
hearing.

4. Hearing Procedure:-

(a) The Licensing officer will introduce the report.
(b) Questions concerning the report can be asked both by Members and the
applicant.
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{c) The applicant/licensee (or his/her nominated representative) will then be
asked to:-

i) Present their case to the Sub-Committee and respond to any objections
made,
i) Call on any witnesses in support of their application;

(d) The Chair of the Licensing Sub-Committee will invite Members of the Sub-
Committee to put any relevant questions to the applicant/licensee (or his/her
nominated representative) and/or any witnesses who speak.

(e) The applicant will be invited to briefly sum up the application.

() The Licensing Officer will then detail the options.

(g) There will then be a private session for Members to take legal advice and
consider the application.

The decision of the Licensing Sub-Committee will be conveyed in writing following the
hearing, to the applicant/licensee (or his/her representative).

Objectors will receive a copy of the written notification of the Sub-Committee’s decision
sent to the applicant, if they have advised the Licensing Authority that they wish to do
s0. The decision will also be made available on the Council's website.

At any time in the Licensing Process, Members of the Sub-Committee may request legal
advice from the Solicitor to the Sub-Committee. This advice may be given in open
session or in private.
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Discretionary Grounds for Refusing a Licence

The Council may refuse the grant or renewal of a licence in the following circumstances:-

(a) the applicant is unsuitable to hold the licence by reason of having been
convicted of an offence or for any other reason;

(b) if the licence were to be granted, renewed or transferred the business to
which it relates would be managed by or carried on for the benefit of a
person, other than the applicant, who would be refused the grant, renewal or
transfer of such a licence if he made the application himself;

(c} the number of sex establishments in the relevant locality at the time the
application is made is equal to or exceeds the number which the authority
consider is appropriate for that locality;

(d) the grant or renewal of the licence would be inappropriate, having regard—

(i} to the character of the relevant locality; or

(i) to the use to which any premises in the vicinity are put; or

(iiy  to the layout, character or condition of the premises, vehicle, vessel or
stall in respect of which the application is made.

Nil may be an appropriate number for the purposes of (c) above.

The Council may refuse the transfer of a licence only in the circumstances of (a) and (b)
above.

NOTE:
¢ The Sheffield City Council has not set a limit for the number of Sexual Entertainment
Venues within the city, nor is it obliged to.

» A Nil Limit can only be set pursuant to policy review, not as a result of this
application.

e The Sexual Entertainment Venue Policy published in April 2011 is in the process of

being reviewed. It is aniticipated that the new policy will be finalised by the Summer
of 2017.
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